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ABSTRACT 

 

The purposes of this research are: (1) Analyzing and explaining the 

Influence of employee’s work knowledge on the Performance of Regional 

Disaster Management Agency, Pohuwato Regency (2) Analyzing and 

explaining the Influence of employee’s work skills on the Performance of 

Regional Disaster Management Agency, Pohuwato Regency, (3) Analyzing 

and explaining the influence of employee’s work attitude on the 

Performance of Regional Disaster Management Agency, Pohuwato 

Regency, (4) Analyzing and explaining the influence of employee’s 

knowledge, employee’s work skills, and employee’s work attitude on the 

Performance of Regional Disaster, Pohuwato Regency. 

This research uses a quantitative approach and the type of research is 

survey research. Primary data was obtained through a survey of 30 

employees of the Regional Disaster Management Agency of Pohuwato 

Regency with questionnaire data collection techniques. The data analysis 

technique used descriptive statistical analysis techniques and multiple 

regression inferential statistical analysis techniques. 

The results of this research show that: (1) Employee’s work knowledge 

has a positive and significant impact on the organizational performance of 

the Regional Disaster Management Agency of Pohuwato Regency; (2) 

Employee’s work skills have a positive and significant impact on the 

organizational performance of the Regional Disaster Management Agency 

of Pohuwato Regency; (3) Employee’s work attitude does not affect the 

organizational performance of the Regional Disaster Management Agency 

of Pohuwato Regency; and (4) Work knowledge, work skills and work 

attitudes of employee have a positive and significant impact on the 

organizational performance of the Regional Disaster Management Agency 

of Pohuwato Regency. 

Keywords: Knowledge, Skill, Attitude, Organizational Performance 

 

INTRODUCTION 

The organization is a container that 

has multiple roles and was established 

with the aim of being able to provide and 

realize the wishes of various parties and 

not least the satisfaction of the owner. 

Organization is a place or container in 

which there are two or more people to 

achieve predetermined goals. The 

organization of a form and relationship 

has a dynamic nature in the sense that it 

can adapt to changes which are essentially 
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a form that humans have consciously 

created to achieve previously calculated 

goals. 

Organizational performance is all 

organizational activities that are needed 

and determined from every element in the 

organization through efforts and trying to 

improve organizational capabilities 

continuously to achieve an effective goal 

within the organization [3]. To achieve 

organizational performance, it requires 

the performance of human resources or 

employees who are supported by 

professional qualities that bring benefits 

and changes to the organization. 

For this reason, a good organization is 

an organization filled with people who 

have the quality of competent human 

resources, such as human resources who 

are able to describe a clear vision and 

mission and they contain the values of the 

desire to progress and develop as well as 

idealism. strong and passionate about 

working to achieve organizational goals. 

Just as the Regional Disaster 

Management Agency (BPBD) of 

Pohuwato Regency is a regional 

government technical institution that has 

the main task of (1) establishing 

guidelines and directions for disaster 

management efforts that include disaster 

prevention, emergency management, 

rehabilitation, and reconstruction in a fair 

and equal manner; (2) Establish 

standardization and the need for disaster 

management implementation based on the 

laws and regulations; (3) Prepare, 

stipulate and inform disaster-prone maps; 

(4) Prepare permanent procedures for 

disaster management, carry out 

commands to disaster organizers; (5) 

Report the implementation of disaster 

management to the Regional Head once a 

month under normal conditions and at any 

time during disaster emergencies; (6) 

Controlling, collecting and distributing 

money and goods; (7) Account for the use 

of the budget received from the regional 

revenue and expenditure budget, and (8) 

Carry out other obligations in accordance 

with the laws and regulations. 

The main task of the Regional 

Disaster Management Agency of 

Pohuwato Regency related to the 

implementation of disaster management 

in Article 5 states that the Government 

and Regional Governments are 

responsible for the implementation of 

disaster management, this means that the 

government has the right to provide 

protection to the community against the 

threat of disasters [11]. For this reason, as 

a local government organization, the 

Pohuwato Regency Regional Disaster 

Management Agency is encouraged to 

continue to improve its organizational 

performance. The organizational 

performance of the Regional Disaster 

Management Agency of Pohuwato 

Regency can be achieved in accordance 

with the target if the performance 

indicators that have been set can show 

satisfactory results and the organization's 

management achieves the targets and 

expectations of the community, especially 

in disaster management. 

For this reason, the problem of 

organizational performance, especially the 

Regional Disaster Management Agency 

of Pohuwato Regency, is closely related 

to the problem of knowledge, skills and 

work attitudes of employees in the 

implementation of disaster management 

in Pohuwato Regency. Knowledge, skills 

and behavioral attitudes in carrying out 

the tasks for which they are responsible 

effectively and efficiently, and can 

support organizational performance [6] 

Knowledge is an understanding or 

instinct that a person has to carry out an 

activity or job after observing/practicing 

an object while skill is the ability or 

ability possessed by a person to carry out 

work or activities by using reason, 

thoughts, ideas and creativity in doing, 

changing or also making something better 
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and having a purpose so that it can 

produce a value that contains meaning 

and meaning and attitude is a condition of 

a person who has the desire to act or 

interest in carrying out activities to act or 

act positively and negatively, as an effort 

to respond to something so that it can be 

achieved with maximum results. 

For this reason, human resources have 

the competence to play an important role 

in supporting the performance of the 

Regional Disaster Management Agency 

of Pohuwato Regency. Professional and 

quality human resources with the ability 

and skills will affect the organization 

where human resources will show 

changes related to the success of the 

Pohuwato Regency Regional Disaster 

Management Agency in handling 

disasters. 

In organizations that need to be 

considered is how to manage resources so 

as to support organizational performance 

and it is also necessary to pay attention to 

administrative management, especially in 

managing administration related to the 

public. 

Public administration can be 

interpreted as a procedure used in 

organizations to organize, regulate and 

carry out various activities that are 

determined and required for resources that 

can be formulated in various policies or 

procedures and can be implemented and 

able to manage decisions in public 

policies in accordance with procedures. 

which has been established [10]. In 

addition, human resource management is 

also needed where Human Resource 

Management (HRM) is a process of 

utilizing human resources effectively and 

efficiently through planning, mobilizing, 

and controlling all values that are human 

strengths to achieve goals. In human 

resource management, human resources 

are utilized as human labor so that all 

physical and psychological potentials that 

they have function to maximize to achieve 

a goal [4]. 

To support the organization required 

the performance of human resources. 

Performance is carrying out an activity 

and on self-awareness to complete it with 

full responsibility by obtaining results as 

expected [3]. In order to produce better 

performance, competence is needed. 

Competence is the ability to carry out 

various kinds of tasks required in a 

particular job in the form of skills and 

abilities possessed so as to be able to 

carry out tasks [3]. The competence 

possessed by each person consists of 

knowledge, skills and behavioral 

attitudes, thus competence reveals that 

competence is a meeting or meeting point 

between knowledge, skills and attitudes. 

Knowledge is a person's deep 

understanding of something through 

experience or education. Knowledge or 

Knowledge is information that a person 

has in completing work [6]. Knowledge is 

everything that is known and may be 

known by humans themselves and will be 

material in managing something that will 

bring benefits to humans themselves. The 

dimensions of knowledge consist of 

education, experiences and interests [5]. 

Skill is the ability of a person who is 

functionally effective and ineffective in 

carrying out work. Skills are the ability to 

complete tasks that show a system or 

behavioral rule that is functionally related 

to the achievement of a predetermined 

performance goal. [6]. Dimensions of 

skills include the dimensions of 

intellectual skills, namely skills and 

personality skills [5]. 

Attitude is an activity that uses one's 

feelings, thoughts and predispositions 

towards an aspect that is an object in the 

surrounding environment [1]. Attitude is 

an attitude that is formed by the 

experience of a person in doing a job and 

developed on a particular object and will 

affect a person's personality in doing 
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work in the organization. The dimensions 

of work attitudes consist of curiosity, 

respect for data and facts, critical 

thinking, discovery and creativity, open-

minded and cooperative thinking, 

perseverance and sensitivity to the 

surrounding environment [9]. 

 

RESEARCH METHODS 

This study uses a quantitative 

approach with a survey design. In 

quantitative research using research 

strategies such as experiments and 

surveys that require statistical data. 

research instrument, data analysis is 

quantitative/statistical with the aim of 

testing predetermined hypotheses, using 

numbers and analysis using statistics[7]. 

This research is located at the Regional 

Disaster Management Agency of 

Pohuwato Regency and the research time 

is carried out for 2 (two) months, namely 

from May to June 2021. 

The population is all employees of the 

Regional Disaster Management Agency 

of Pohuwato Regency with a total of 30 

employees using a sample of the entire 

population with the withdrawal technique 

of the Saturated Sampling technique or 

Full sampling. The data collection 

technique used in this study is a 

questionnaire. Where respondents are 

asked to choose an answer that suits their 

characteristics by putting a checklist on 

each aspect according to the respondent's 

observations. using a Likert scale with a 

scale of answers to questions classified as 

5 (five), namely 1 – 5. In answering 

questions starting from Strongly Disagree 

with a score of 1 to Strongly Agree 5 

questions (STS = 1, TS = 2, C = 3, S = 4 

and ST = 5). 

In data collection techniques, the data 

analysts used are: 

1. Descriptive Statistical Analysis with 

the presentation of the data is done in 

visual form, while the calculation uses 

the calculation of the size of the 

central tendency by looking for the 

average score. The average score is 

represented by the ex-bar (𝑥̅)  with the 

formula: 

 

𝑥̅ =
∑ 𝑓𝑖, 𝑥𝑖

∑ 𝑓𝑖
 

 

Where: 
∑ 𝑓𝑖, 𝑥𝑖      =  The sum of the results 

of each frequency data 

𝑓𝑖 =  Data frequency to -i 

𝑥𝑖 =  Data to - i 
∑ 𝑓𝑖 = n     = amount of data 

 

2. Statistical Analysis Regression 

analysis of the equation of the effect 

of two or more independent variables 

on one dependent variable to prove 

the presence or absence of a 

functional relationship or a causal 

relationship between two or more 

independent variables with one 

variable. By using the following 

formula: 

 

Ý = 𝑎 + 𝑏1𝑋1 + 𝑏2𝑋2 + 𝑏3𝑋3 
 

Where: 

𝑏₁ =
(∑ 𝑥₂²)(∑ 𝑥₁𝑦) − (∑ 𝑥₁𝑥₂) (∑ 𝑥₂𝑦)

(∑ 𝑥₁²)(∑ 𝑥₂²) − (∑ 𝑥₁𝑥₂)²
 

𝑏₂ =
(∑ 𝑥₁²)(∑ 𝑥₂𝑦) − (∑ 𝑥₁𝑥₂) (∑ 𝑥₁𝑦)

(∑ 𝑥₁²)(∑ 𝑥₂²) − (∑ 𝑥₁𝑥₂)²
 

𝑎 = 𝑌̅ − 𝑏₁𝑋₁̅ − 𝑏₂𝑋̅₂ 

 

In this study using statistical 

hypotheses, the decision was made that 

Ho accepts means Ha rejects and vice 

versa if Ho refuses means accepts Ha. by 

testing the average using: (1) T test is 

used to partially test each variable. The 

results of the t test can be seen in the 

coefficients table in the sig (significance) 

column. If the probability tcount > t table or 

sig value < 0.05, it can be said that there 

is an influence between the independent 

variables on the dependent variable 

partially; (2) The F test is used to 
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determine the effect of the independent 

variables simultaneously (simultaneously) 

on the dependent variable. Significant 

means that the relationship that occurs can 

apply to the population. if the probability 

value Fcount>Ftable or Sig value <0.05, it 

can be said that there is a jointly 

significant effect between the independent 

variables on the dependent variable. 

 

RESEARCH RESULT 

Validity and Reliability Test 

Table 1 Knowledge Variable Validity 

Test Results (X1) 

No Rcount rtable conclusion 

1 0.766 0.374 Valid 

2 0.499 0.374 Valid 

3 0.570 0.374 Valid 

4 0.531 0.374 Valid 

5 0.891 0.374 Valid 

6 0.479 0.374 Valid 

7 0.855 0.374 Valid 

8 0.480 0.374 Valid 

9 0.729 0.374 Valid 

10 0.771 0.374 Valid 

11 0.771 0.374 Valid 

12 0.710 0.374 Valid 

13 0.376 0.374 Valid 

14 0.447 0.374 Valid 

15 0.638 0.374 Valid 

16 0.421 0.374 Valid 
Source: Primary data, 2021 

From the table above, the Knowledge 

Variable Validity Test (X1) shows that it 

is valid because it is based on the results 

of the analyst that rtable< from rcount. with 

the acquisition of each item (rcount) greater 

than 0.374 (rtable) 

Table 2 Reliability Test of Knowledge 

Variables (X1) 

N

o 

Varia

bel 
Rcount 

Spear

man 

rta

ble 

Con

clus

ion 

cate

gor

y 

1 Know

ledge 

(X1) 

0.712

5 

0.832

1 

0.

37

4 

Reli

abil 

Ver

y 

hig

h 

Source: Primary data, 2021 

 From the table above shows that the 

Knowledge Variable (X1) after being 

tested again with a Spearman value of 

0.8321 > 0.374 (rtable) then Reliable with a 

very high category 

Table 3 Skill Variable Validity Test 

Results (X2) 

No Rcount rtable Conclusion 

1 0.562 0.374 Valid 

2 0.816 0.374 Valid 

3 0.812 0.374 Valid 

4 0.420 0.374 Valid 

5 0.503 0.374 Valid 

6 0.698 0.374 Valid 

7 0.857 0.374 Valid 

8 0.620 0.374 Valid 

9 0.798 0.374 Valid 

10 0.562 0.374 Valid 

Source: Primary data, 2021 

From the table above, the Skills 

Variable Validity Test (X2) after being 

tested again shows Valid because based 

on the results of the analyst that rtable< 

from rcount. With the acquisition of each 

item (rcount) greater than 0.374 (rtable) 

Table 4 Skills Variable Reliability Test 

Results (X2) 

No Variabel rcount Spearman rtabel conclusion Category 

2 skill (X2) 0.8011 0.8896 0.374 Reliabil Very high 

Source: Primary data, 2021 

From the table above shows that the 

Skills Variable (X2) after re-testing the 

Spearman value 0. 8896 > 0.374 (rtable) 

then Reliable, with a very high category. 

Table 5 Test Results of Attitude Variable 

Validity (X3) 

No Rcount rtable Conclusion 

1 0.898 0.374 Valid 

2 0.851 0.374 Valid 

3 0.898 0.374 Valid 

4 0.824 0.374 Valid 

5 0.898 0.374 Valid 

6 0.656 0.374 Valid 

7 0.898 0.374 Valid 
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8 0.578 0.374 Valid  

9 0.898 0.374 Valid 

10 0.611 0.374 Valid  

11 0.898 0.374 Valid 

12 0.572 0.374 Valid 

13 0.898 0.374 Valid 

14 0.898 0.374 Valid 

15 0.573 0.374 Valid 

16 0.816 0.374 Valid 

17 0.898 0.374 Valid 

18 0.893 0.374 Valid 

19 0.898 0.374 Valid 

20 0.717 0.374 Valid 

21 0.898 0.374 Valid 
Source: Primary data, 2021 

From the table above, the Attitude 

Variable Validity Test (X3) after testing 

again shows Valid because based on the 

results of the analyst that rtable< from rcount. 

With the results of each item (rcount) 

greater than 0.374 (rtable) 

Table 6 Attitude Variable Reliability Test 

Results (X3) 

No Variabel rcount Spearman rtabel conclusion Category 

3 
Attitude 

(X3) 
0.7734 0.8722 0.374 Reliabil Very high 

Source: Primary data, 2021 

From the table above shows that, the 

Attitude Variable (X3) after re-testing the 

Spearman value 0.8722> 0.374 (rtable) 

then Reliable in the Very High category 

Table 7 Results of Organizational 

Performance Variable Validity 

Test (Y) 

No rcount rtabel Conclusion 

1 0.780 0.374 Valid 

2 0.500 0.374 Valid 

3 0.500 0.374 Valid 

4 0.495 0.374 Valid 

5 0.421 0.374 Valid 

6 0.799 0.374 Valid  

7 0.455 0.374 Valid 

8 0.780 0.374 Valid 

9 0.517 0.374 Valid 

10 0.854 0.374 Valid 

11 0.860 0.374 Valid 

12 0.795 0.374 Valid 

13 0.786 0.374 Valid 

14 0.517 0.374 Valid 

15 0.768 0.374 Valid 

16 0.786 0.374 Valid 
Source: Primary data, 2021 

From the table above, the 

Organizational Performance Variable 

Validity Test (Y) has been tested again, it 

shows Valid because it is based on the 

results of the analyst that rtable < from 

rcount. With the results of the acquisition 

of each item (rcount) greater than 0.374 (r 

table). 

Table 8 Organizational Performance 

Reliability Test Results (Y) 

No Variabel rcount Spearman rtabel Conclusion Category 

1 

organizati

onal 

Performan

ce (Y) 

0.9623 0.9808 0.374 Reliabil 
Very 

High 

 Source: Primary data, 2021 

From the table above shows that the 

Organizational Performance Variable (Y) 

after re-testing the Spearman value 

0.9808> 0.374 (rtable) then Reliable with 

a very high category 

Normality Test 

Table 9 Normality Test Results of 

Knowledge Variables (X1), 

Skills Variables (X2) Attitude 

Variables (X3) and 

Organizational Performance 

Variables (Y) 

No Variabel 
Rata-

Rata 

Simpangan 

baku 

Maksimal 

(F(xi)-S(xi) 
Locount Ltabel 

Catego

ry 

1 

konowle

dge 

(X1)  

65.4333 6.7297 0.1336 0.1336 0.161 
Norm

al 

2 
Skill 

(X2) 
42.5333 4.2323 0.1499 0.1499 0.161 

Norm

al 

3 
Attitude 

(X3)  
85.1 10.1891 0.1492 0.1492 0.161 

Norm

al 

4 

Organiz

ational 

Perform

anceasi 

(Y)  

69.6667 6.6037 0.1442 0.1442 0.161 
Norm

al 

Source: Primary data, 2021 
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Based on the table above shows that 

the Knowledge Variable (X1) with a 

Locount value of 0.1336 <0.161 (Ltable) 

is categorized as Normal, Skills Variable 

(X2) with a Locount value of 0.1499 < 

0.161 (Ltable) then Normal, Attitude 

Variable (X3) with a Locount value of 

0.1492 < 0.161 (Ltable) then it is 

categorized as normal and Organizational 

Performance Variable (Y) with a Locount 

value of 0.1442 < 0.161 (Ltable) then it is 

categorized as Normal. 

Multicollinearity Test 

Table 10 Multicollinearity Test 

Regression Statistics 

Multiple R 0.607311118 

R Square 0.368826794 

Adjusted R 

Square 0.295999116 

Standard Error 5.540840379 

Observations 30 

Source: Primary data 2021 

From the results of the 

Multicollinearity Test on Knowledge 

Variables (X1), Skills Variables (X2), 

Attitude Variables (X3) and 

Organizational Performance Variables 

(Y) showed that R² 0.368, Fcount 5.064 

with Significant 0.006 and T count (T 

Star) 0.856, 2.550 , and 0.911. Where it 

shows that R² (0.368) < than 0.8, or lower 

than 0.8 the F value shows significant, 

then it shows that there is no 

multicollinearity 

Heteroscedasticity Test 

In a variable, heteroscedasticity is 

stated if the probability is greater than 5% 

(0.05). Heteroscedasticity test results 

show that the value of Propability (P-

value) Intercept (0.513) Knowledge (X1) 

0.628, Skills (X2) 0.418, and Attitude 

(X3) 0.681. shows that each variable is 

greater than 5% (0.05) then there is no 

heteroscedasticity. 

Correlation Test 

Table 11 Correlation Test Results 

Knowledge (X1), Skills (X2), 

and Attitudes (X3) 

 

Konowledge  

(X)1 
Skill (X2) 

Attitude             

(X3) 

Organizationa

l performance 

(Y) 

Konowledge  

(X)1 
1 

   

Skill (X2) 
0.46013783

5 
1 

  

Attitude(X3) 0.16027114 0.289784802 1 
 

Organizationa

l performance 

(Y) 

0.38666860

1 
0.574112873 0.30646396 1 

Source: Primary data, 2021 

From the table above, it is explained 

that the results of the correlation test are 

obtained: 

1. The result of knowledge variable 

analysis (X1) is 0.386. Where 0.386 is 

smaller than 1 (r = 0.386 And shows a 

positive value and it can be concluded 

that knowledge has a positive 

relationship to organizational 

performance. The value of the 

coefficient of determination R2 is 

0.149, which means that the increase 

in the performance of the Disaster 

Management Agency in Pohuwato 

Regency is only contributed by 

14.94% of the Knowledge variable 

(X1). 

2. From the results of the correlation 

test, the results of the skill variable 

analyst are 0.574. Where 0.574 is 

smaller than 1 (r = 0.574 1) and shows 

a positive value and it can be 

concluded that skills have a positive 

relationship to organizational 

performance. The coefficient value of 

R2 = 0.329 means that the increase in 

the performance of the Regional 

Disaster Management Agency of 

Pohuwato Regency only contributed 

32.9%. 

3. From the results of the correlation 

test, the results of the analysis of the 

attitude variable are 0.306. Where 

0.306 is smaller than 1 (r = 0.306 1) 

and shows a positive value and it can 

be concluded that attitudes have a 

positive relationship to organizational 

performance. From the results of the 

correlation test, the coefficient value 
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of R2 = 0.093 means that the increase 

in the performance of the Regional 

Disaster Management Agency of 

Pohuwato Regency is only contributed 

9.3% 

4. From the results of the correlation 

test, the results of the analysis of the 

knowledge variable (X1) = 0.386, 

skills (X2) = 0.574 and the attitude 

variable (X3) = 0.306. Where the 

three variables show less than 1 (r 1) 

and show a positive value and it can 

be concluded that knowledge, skills 

and attitudes have a positive 

relationship to organizational 

performance. The coefficient value of 

R2 = 0.368 means that the increase in 

the performance of the Regional 

Disaster Management Agency of 

Pohuwato Regency can only be 

contributed by 36.8%. 

Regression Equation Test 

From the results of the Regression 

Equation Test, it is obtained: 

1. Knowledge to get the regression 

equation can be seen in the 

coefficients with the intercept value 

(Y) = 44.83 and X1 = 0.37. So the 

regression equation is  𝒀̂= 44.83 + 

0.37X which means that Y = 44.83 

shows that when the independent 

variable knowledge is constant, the 

organizational performance is 44.83 

and if the knowledge regression 

coefficient is 0.37 it shows that every 

increase of 1 constant in the 

knowledge variable will increase 

organizational performance. of 0.37. 

The positive regression coefficient 

indicates that the higher the 

knowledge, the better the 

organizational performance 

2. The skill to get the regression 

equation can be seen in the 

coefficients with the intercept value 

(Y) = 31.56 and X1 = 0.89. So the 

regression equation is 𝒀̂= 31.56 + 

0.89X   which means that Y = 31.56 

indicates that when the independent 

skill variable is constant, the 

organizational performance is 31.56 

and if the skills regression coefficient 

is 0.89 it shows that every increase of 

1 constant in the skill variable will 

increase organizational performance. 

of 0.89. The positive regression 

coefficient indicates that the higher 

the skill, the better the organizational 

performance 

3. The attitude to get the regression 

equation can be seen in the 

coefficients table with the intercept 

value (Y) = 52.76 and X = 0.19. So 

the regression equation is 𝒀̂= 52.76 + 

0.19X  which means that Y = 52.76 

shows that when the independent 

variable attitude is constant, the 

organizational performance is 52.76 

and if the attitude regression 

coefficient is 0.19 it shows that every 

increase of 1 constant in the attitude 

variable will increase organizational 

performance. of 0.19. The positive 

regression coefficient indicates that 

the higher the attitude, the better the 

organizational performance. 

4. From the results of the Regression 

Test, to get the regression equation, it 

can be seen in the coefficients table 

with the intercept value (Y) = 21.16 

and X1 = 0.14, X2 = 0.72 and X3 = 

0.09. So the regression equation is 𝒀̂= 

21.16 + 0.14X1 + 0.72X2 + 0.09X3, 

which means that: (1) Y = 21.16 

shows that when the independent 

variables of knowledge, skills and 

attitudes are constant, the 

organizational performance is 21.16; 

(2) If the Knowledge regression 

coefficient is 0.14, it shows that every 

1 constant increase in the Knowledge 

variable will increase organizational 

performance by 0.14. The positive 

regression coefficient indicates that 

the higher the knowledge, the better 

the organizational performance; (3) If 
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the Skills regression coefficient is 

0.72, it shows that every 1 constant 

increase in the Skills variable will 

increase organizational performance 

by 0.72, the positive regression 

coefficient indicates that the higher 

the Skills, the better the organizational 

performance; and (4) If the Attitude 

regression coefficient is 0.09, it shows 

that every 1 constant increase in the 

Attitude variable will increase 

organizational performance by 0.09. 

The positive regression coefficient 

indicates that the higher the attitude, 

the better the organizational 

performance 

Linearity Test 

To measure linearity, use Fcount. If 

the test result Fcount is smaller than 

Ftable(Fcount<Ftable) it means that there 

is a linear relationship between Work 

Skills and Organizational Performance, 

and vice versa. Linearity test can also be 

done by comparing the results of Sig with 

a probability of 0.05. If the sig value is 

less than 0.05 (Sig < 0.05), then the 

relationship between the two effects is 

linear, but if the sig value is greater than 

0.05 (Sig > 0.05) it means that there is no 

linear effect. Linearity Test Results using 

a two-tailed test against: 

1. Knowledge (X1) shows that the value 

of Fcount = 4.92 is greater than the 

value of Ftable = 4.20 (4.92>4.20). 

From the test results Sig = 0.034 

proved to be smaller than 0.05 (0.034 

<0.05). When viewed from the 

Significant Test, it shows that the sig 

value obtained is smaller than 0.05, 

which means that there is a linear 

influence between work knowledge 

and the performance of the Disaster 

Management Agency in Pohuwato 

Regency. 

2. Skill (X2) shows that the Fcount = 

13.76 is greater than the Ftable = 4.20 

(13.76>4.20). From the results of the 

Sig test = 0.0009 it is proven to be 

smaller than 0.05 (0.0009 <0.05) If 

seen from the significant test, it shows 

that the sig value is smaller than 0.05 

which means that there is a linearity 

between work skills and the 

performance of the Regional Disaster 

Management Agency of Pohuwato 

Regency. 

3. Attitude shows that the value of 

Fcount = 2.90 is smaller than the 

value of Ftable = 4.20 (2.90 < 4.20). 

From the test results Sig = 0.09 is 

greater than 0.05 (0.09> 0.05). From 

the results of the linearity test using F 

arithmetic, it shows that F count < F 

Table which means that there is a 

linearity effect between work attitude 

and the performance of the Regional 

Disaster Management Agency of 

Pohuwato Regency. 

4. Knowledge, Skills and Attitudes show 

that the value of Fcount = 5.06 is 

greater than F table = 3.35 

(5.06>3.35) From the results of the 

Significant test, it is obtained that the 

value of Sig = 0.006 is proven to be 

less than 0.05 (0.006 <0.05). When 

viewed from the Significant test, it 

shows that the sig value is less than 

0.05 which means that there is a 

linearity in the influence of work 

knowledge, work skills and work 

attitudes with the performance of the 

Regional Disaster Management 

Agency of Pohuwato Regency. 

 

Research Results (Significant Test) 

Table 12 T Test Results (Partial) 

Connection 
Hasil            

T Count 
T Tabel Sig Information 

Konowledge  

Work (1) to 

Organization

al 

performance 

(Y) 

2.21 2.04 0.034 

Berpengaruh 

positig dan 

signifikan 

Skill Work 

(X2) to 

Organization

al 

performance 

(Y) 

3.71 2.04 0.000 

Berpengaruh 

positig dan 

signifikan 

Attitude 1.71 2.04 0.99 Tidak 
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Work (X2) 

to 

Organization

al 

performance 

(Y) 

Berpengaruh  

Source: Primary data, 2021 

From table 12 shows that: 

1. Work Knowledge (X1) has a positive 

and significant effect on 

Organizational Performance (Y) with 

the results of the analysis obtained 

through the Excel Data Analyst is 

2.21. Provided that if the value of T 

arithmetic > T table or sig value < 

0.05 is accepted and vice versa is 

rejected. Where tcount = 2.21 and 

ttable = 2.04 (2.21>2.04) with a value 

of sig = 0.034 (0.034 <0.05) means it 

is accepted and uses a significant level 

of 5% = 0.05/2 = 0.025. DF = N – K . 

2. Work Skills (X2) have a positive and 

significant effect on Organizational 

Performance (Y) with the results of 

the analysis obtained through the 

Excel Data Analyst is 3.71. Provided 

that if the value of T count > T table 

or sig value < 0.05 is accepted and 

vice versa is rejected. Where tcount = 

3.71 and ttable = 2.04 (3.71>2.04) 

with a value of sig = 0.000 

(0.000<0.05) means it is accepted and 

uses a significant level of 5% = 0.05/2 

= 0.025. DF = N – K. 

3. Work Attitude (X3) has no effect on 

organizational performance (Y) with 

the results of the analysis obtained 

through Data Analyst Excel is 1.71. 

Provided that if the value of T count > 

T table or sig value < 0.05 is accepted 

and vice versa is rejected. Where 

tcount = 1.71 and ttable = 2.04 

(1.71<2.04) with a sig value of 0.099 

(0.099 > 0.05) means it is rejected and 

uses a significant level of 5% = 0.05/2 

= 0.025. DF = N – K 

Table 13 F test results (Stimulants) 

Connection 
Hasil            

F Count 
F Tabel Sig 

Informatio

n 

konowledge  

work (X1), 

Skill Work 

5.064 3.35 0.006 

Berpengaruh 

positig dan 

signifikan 

(X2), Attitude 

Work (X3)  to 

Organizational 

performance 

(Y) 

Source: Primary data, 2021 

From table 13 above shows that the 

results of the F test are obtained that work 

knowledge (X1), Work Skills (X2), and 

Work Attitudes (X3) have a positive and 

significant impact on Organizational 

Performance (Y) provided that if the 

value of F count > F table or sig value < 

0.05 is accepted and vice versa is rejected. 

with the calculated F value obtained 

through the Excel Data Analyst is 5.06 

which shows that the calculated F = 5.06 

is greater than 3.35 (5.06>3.35) and the 

sig value = 0.006 (0.006 < 0.05) using a 

significant level of 5% = 0.05. By getting 

Ftable(DF1 = K – 1) K is the number of 

variables, then (DF2 = N – K) 

 

DISCUSSION 

The results of the analysis obtained 

that the value of tcount = 2.21 is greater 

than the value of ttable = 2.04 

(2.21>2.04), and the value of sig = 0.034 

so that the hypothesis which states that 

employee knowledge has a positive and 

significant effect on organizational 

performance of the Regional Disaster 

Management Agency of Pohuwato 

Regency is proven and accepted. This 

means that if there is an increase in the 

employee knowledge variable, it will be 

followed by an increase in the 

organizational performance of the 

Pohuwato Regency BPBD. The results of 

this study are relevant to the theory which 

states that doing everything in the 

research must be in accordance with the 

provisions that have been set or the policy 

process under study concludes that 

knowledge has an influence on 

organizational performance and 

knowledge has a relationship with 

organizational performance [12]. 

The results of the analysis obtained 

that the value of tcount = 3.71 is greater 
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than the value of ttable = 2.04 

(3.71>2.04), and the value of sig = 0.000 

so that the hypothesis which states that 

employee work skills have a positive and 

significant effect on organizational 

performance of the Regional Disaster 

Management Agency of Pohuwato 

Regency is proven and accepted. This 

means that if there is an increase in the 

variable of employee work skills, it will 

be followed by an increase in the 

organizational performance of the 

Regional Disaster Management Agency 

of Pohuwato Regency. The results of this 

study are relevant to the theory which 

states that in doing everything in research, 

it must be in accordance with the 

provisions that have been set or the policy 

process under study [8]. 

The results of the analysis obtained a 

value of 1.70 < 2.04 and a value of sig = 

0.099 so that the hypothesis which states 

that the work attitude of employees does 

not affect the organizational performance 

of the Regional Disaster Management 

Agency of Pohuwato Regency. 

The results of the analysis obtained a 

value of 5.06> 3.35 and a value of sig = 

0.006, so that the hypothesis which states 

that Work Knowledge, Work Skills and 

Work Attitudes of employees has a 

positive and significant effect on 

organizational performance of the 

Regional Disaster Management Agency 

of Pohuwato Regency is proven and 

accepted. This means that work 

knowledge, work skills and work attitudes 

together support organizational 

performance to achieve predetermined 

goals. And the need for increasing 

competence for human resources to be 

more optimal in carrying out their duties. 

 

CONCLUSION 

From the data from the research and 

discussion, it can be concluded that: 

1. Knowledge has a positive and 

significant effect on the performance 

of the Regional Disaster Management 

Agency of Pohuwato Regency 

2. Skills have a positive and significant 

effect on the performance of the 

Regional Disaster Management 

Agency of Pohuwato Regency 

3. Work attitude has no significant effect 

on the performance of the Regional 

Disaster Management Agency of 

Pohuwato Regency 

4. Work Knowledge, Work Skills and 

Work Attitude together have a 

positive and significant impact on the 

performance of the Regional Disaster 

Management Agency of Pohuwato 

Regency 
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